AVTALE OM AKTIVISERING/TILRETTELEGGING VED HiN

(aktiv sykemelding)

Arbeidssted / enhet:_______________________________

Navn:__________________________________________

1) Nåværende arbeidsoppgaver (før sykemelding):

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

2) Avtale om tilrettelegging og varighet av tiltaket:

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

3) Hensikten med tiltaket:

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

Narvik, dato:

__________________________



________________________

nærmeste leder





arbeidstaker

4) Oppfølging av tiltaket (fravær, oppnådd hensikt, videreføring m.v.):

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

Forventet tilbake i ordinært arbeid og evt. hva slags stilling:

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

Narvik, dato:

__________________________



________________________

nærmeste leder





arbeidstaker







