PROBATION

According to the Civil Servants Act, current regulations concerning probation applies:

§ 8. Probation. 

1. During the six first months the civil servant is employed on probation. The appointment board for civil service appointments may decide whether probation should come into effect, even though the civil servant leaves one civil service post for another. Under special circumstances it may be agreed that probation does not apply. During probation the civil servant must be offered necessary guidance and evaluation of his/her work. 

The civil servant shall, in writing, be made familiar with the current regulations concerning probation and shall confirm the information in writing.

2. During probation the civil servant may be given notice with three weeks respite, if the person concerned does not adjust to work or satisfy reasonable demands to competence or reliability. 

When probation is over, it should be made familiar whether the civil servant can continue on duty. If not, the civil servant is given notice with three weeks respite.

3. A civil servant with duty to undergo a particular training programme, shall be given notice with three weeks respite, if the training is not completed to satisfaction. By staff regulations longer period of notice can be determined. By staff regulations it can further be determined in what way, and after what criteria it should be settled whether the training has been completed to satisfaction or not.
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