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The course is taught entirely in English. The course is open for Norwegian students and exchange students.
Aims and objectives

The module will provide an introduction to the field of psychology and how it is applied in the organizational context. Specific emphasis will be placed on the continuous interaction between the individual and the organization, as well as on the management of human resources. 
Module structure

Lectures and tutorials. 

Evaluation

Coursework and 4 hour exam. It is required for students to pass the coursework in order to sit the exam. 
Topics

· The history of organizational psychology/fundamental perspectives
· Personality
· Perception
· Motivation
· Learning
· Stress

· Emotions

· Organizational culture

· Organizational change

· Leadership

Literature

Books:

Furnham, A. (2005). The Psychology of Behaviour at Work : The Individual in the  
             Organization. 2nded. UK, Psychology Press. Chapters 1, 2, 4, 5, 6, 7, 9, 12, 13 and 14. 
Journal articles:

Briner, R.B., Harris, C. and Daniels, K. (2004). How do stress and coping work? Toward a

      fundamental theoretical reappraisal, British Journal of Guidance and Counselling, Vol. 32   
      (2), 223–234.

Briner, R (1999). The neglect and importance of emotion at work. International Journal of  
      Work and Organizational Psychology, 8 (3), 323-346. 
Book chapter:

Kiefer, T. (2002). Analysing emotions for a better understanding of organizational change:  
        Fear, joy and anger during a merger, kap. 3 (s. 45-71)
        In: Managing emotions in the workplace / N.M. Ashkanasy, W.J. Zerbe & C. E. J.  
            Hãrtel (eds.). Armonk, N.Y., M. E. Sharpe. 
Additional literature may be announced at the beginning of the term.

